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Applicable Policy:

UI Operations Manual 10.1 Tenure and Non-Tenure Appointments.
(Amended 9/93; 2/15/95; 2/01; 1/02; 4/05; 5/07)

4(e) Extension -

(i) For each minor child newly added to the family of a probationary faculty member (e.g., biological,
adopted, stepchild, or by guardianship) during the probationary period or within two years prior to
the initial appointment, the probationary period shall be automatically extended by one year. The
faculty member may decline any automatic extension for which the faculty member is eligible by
written notification to the faculty member's DEO at any time prior to the academic year in which the
promotion review is scheduled. If the probationary faculty member has more than two children added
to the family during the probationary period or within two years prior to the initial appointment, the
faculty member may request a one-year extension for each child beyond the automatic two-year
extension. The request should be made in writing to the DEO, dean, and Executive Vice President and
Provost.

(ii) The probationary period may be extended upon the mutual agreement of the probationary faculty
member, the college, and the Executive Vice President and Provost because of a professional or
personal impediment, such as the assumption of additional teaching or clinical responsibilities above
the normal load at the request of the department or college; the failure of the University to provide
resources in a timely manner if the resources are promised in writing; personal health reasons; the
assumption of significant ongoing care responsibilities for a spouse, domestic partner, minor or adult
child, or parent with a serious health problem; or because of the death of the faculty member's spouse,
domestic partner, or minor or adult child. Generally, no extensions under this paragraph (e)(2) shall
extend the probationary period two years beyond what the period would have been, taking into
account the relevant collegiate norm and any automatic or discretionary extension under paragraph
(e)(1) above.

(iiif) Requests for discretionary extensions under paragraph (e)(1) or (e)(2) shall be submitted to the
DEO and dean, and approved by the Executive Vice President and Provost.

Process:

The current Change in Status-Faculty Status form has been modified to allow these extensions to be
processed via a workflow form. We feel this will help make this request process go more quickly,
initiator’s can view where it is in the workflow path in terms of approval and it will help to ensure that
all forms approved are accurately reflected in the faculty status system. This change will also allow us
to begin easily tracking the number of extensions granted and the reasons for those extensions.
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1. Workflow form is initiated by department — All requests, except the automatic extension for a
birth of a child, should have a written request attached to the workflow form.

2. Electronically routes to Collegiate level for approval — College should attach an approval letter
that clearly outlines the new sequence for the faculty member’s annual review.

3. Electronically routes to Provost Office level for approval.

4. Provost will attach approval or denial letter to workflow form and send letter to the College
with a cc: to DEO and Faculty member.
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Retumn to Change of Status Options

Faculty Status Change of Status Form

Effective Dt: [07/01/2007 |

* Denotes required field
General Information

Name

SSH

Employee ID Humber
Employee Record Number

Org & Department Information

Department ID 18-4000 Cnur-Nursing
Position NHumber 00112450
Regular/Temporary Regular

-Mew Information-

-Current Information-

Current Jobcode / Title / Paygrade
FS13 / Assistant Professor /

Current Paygroup / Description

8 / Academic-12 pay

Current Percent Time

100%

Current Faculty Status End Date *New Faculty Status End Date

05/15/2010 05/15/2010 | L]

Current Faculty Tenure Decision Date *New Faculty Tenure Decision Date

02/01/2011 [0

Current Total Compensation (12 Payments) New Total Compensation

$60770 S60770
EXISTING MFK INFORMATION: (top
[FND [orG DEPT [SDEPT  |GRANTPG et [oAcTpPAGT PN [coTR | Arnis|  PerTH| MONTHLY 5 |
050 [18 14000 00000 00000000 5002 D00 00000 10 [0000 | 60770.04) 100 5064.17
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® Tenure Decision Date Reason Codes - Windows Internet Explorer
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Tenure Decision Date Reason Codes

Reason Code Definition

Minor Child (automatic) For up to two minor children added during the probationary period or within the twa years prior to the initial
appointment, the probationary period is automatically extended by one year per child.

Minor Child (discretionary)| If more than two children are added during the probationary period or within the two years priar to the
initial appointment, the faculty member may request a one year extension for each child beyaond the
automatic two year extension.

Professional Impediment 1. Assumption of additional teaching or clinical responsibilities above the normal load and at the
request of the department or college;

2. Failure of the University to provide resources in a timely manner if the resources are promised in
writing.

Personal Impediment - When due to the faculty member's own serious health prablem;
2. the assumption of significant ongoing care responsibilities for a spouse, domestic partner, minar or
adult child, or parent with a serious health problem;

3. due to the death of the faculty member's spoise, domestic partner, or minor or adult child.

Discretionary Anather satisfactory reason not listed above.

If you have questions, please contact Lori Cranston {lori-cranston@uiowa edu).
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